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From the Desk of Dean Amason
For more than 30 years, I’ve been fascinated
by the phenomenon of managerial discretion.
Discretion in general is “the power of
decision making or choice within certain
bounds.” If you have discretion over a thing,
then you have the ability to influence and
make decisions regarding it. Alternatively,
if you have no discretion, then you have
no authority, power, or ability to decide or
influence it.
Weather provides a great example. We are
powerless to change it, yet, weather can have
a powerful effect on us and on the operation
and success of our businesses. So, while we
might want to control the weather, we simply
lack the discretion to do so. A great many
things in the business world are similarly
important but largely beyond our control.
Think about it: interest rates, labor costs, oil
prices, government regulation, demographic
trends, and natural catastrophes are all highly
consequential but also largely beyond the
control of most managers. So, spending our
time trying to control them can be a Quixotic
waste of energy and effort. The best we
can really do is try to understand and adapt
to them. At the same time, managers have
significant discretion over many things. Of
course, every business is different; so, I want
to be careful generalizing, but virtually every
manager has some control over recruiting,
hiring, onboarding, and motivating staff.
Managers have some control over how they
interact with their customers and clients and
how they respond to inquiries, just as they
have discretion over the organization of their
workspaces, the professionalism and optimism
they project to coworkers, and the quality of
the service they provide.
Now, it is often true that the things we can
control are decidedly smaller in magnitude
and impact than the things we can’t. We
would love to have the discretion to change
whole industries and the conditions of the
world in which we work, but, more often than
not, we seem to have discretion over only a
few, minor things, such as the offices where
we work, the classes we teach, or the circle
of people with whom we interact. And, more
often than not, that doesn’t seem quite
enough, which leaves us frustrated. Indeed, I
am often struck by the inconsistency of it. We
spend the most amount of time thinking

about the big things over which we have the
least discretion and the least amount of time
thinking about the small things over which
we have the most discretion.
All of which reminds me of the phrase,
“think global; act local.” While the origins
of this phrase are disputed, its meaning is
pretty straight-forward. While we should
never lose sight of the big picture and never
take our eyes off the ball in terms of the
goals we’re trying to reach, we should also
never lose sight of the influence we actually
have and the levers we can actually move.
And, we should remember that small things
lead to big things. A championship season
is actually a series of individual games, just
as a game is a series of individual plays.
In the same way, business success is less
a function of one big thing than of many
smaller ones, all done well, all done in the
proper combination, and all done for the
right reasons. Act locally but with the goal
of making global change.
As I said, it’s something I’ve thought
about for years, but, it’s been on my mind
especially during this season when so many
things important to our students, faculty,
staff, and alumni are beyond our control.
Rather than grow frustrated by the lack of
discretion, I, personally, and all of us in the
Parker College are choosing to narrow our
focus and to work especially hard on the
things we can control. We will change the
world, but we will do it by leveraging the
discretion and influence we have.

Alumnus Promoted
to President of
Parker’s Support
On Monday, August 16, 2021, Brian Prevatt
(ACCT, 2007; MAcc, 2009), a member
of Parker’s Senior Leadership Team, was
promoted to president of Parker’s Support.
He will report directly to Parker’s founder and
CEO Greg Parker. In his role as president of
Parker’s Support, Brian will manage finance,
financial planning, legal, compliance, HR,
technology, innovation, procurement and loss
prevention.
An experienced accountant, Brian previously
served as Parker’s chief financial officer and
has worked with the company for 13 years as
a CPA. In addition, Brian is a member of the
Georgia Southern 40 Under 40 Class of 2019.
He has been honored as a Future Leader in
Convenience and as a Generation Next
Rising Star.
“As Parker’s becomes a larger and more
complex enterprise, it’s important to
streamline our operations and update our
corporate structure,” said Greg Parker,
Parker’s founder and CEO. “This new
structure will help us be even more strategic,
data-driven and focused as we plan for
additional growth in the future.”
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college news

Introducing the Parker College
Diversity, Equity and Inclusion Committee
by Stephanie R. Sipe, JD, Chair, Parker College Diversity, Equity and Inclusion Committee

As part of the University’s Strategic
Plan, the Parker College of Business
has established its own Diversity,
Equity and Inclusion (DEI) Committee
and has recently adopted its own fiveyear Inclusive Excellence Strategic
Action Plan.

The University’s Inclusive Action Plan Identifies Four Goals

1. Create a welcome and inclusive environment for all.
2. Increase the representation of diverse students, faculty, staff and
community partners at all levels.
3. Facilitate access to achievement, success and recognition for
underrepresented students, faculty, staff and alumni.
4. Implement strong, genuine, and consistently communicated culturally
inclusive practices that reinforce the strategic plan and the Inclusive
Excellence Action Plan. Meeting our goals requires each of us to be
actively engaged change agents.

In keeping with these four goals,
we in the Parker College have set
our own targets for change and
growth. We already have a number
of successes under our belt. For
example, the Dean’s Office staff
and many members of the faculty
have participated in DEI seminars
and training; all faculty searches
beginning in spring 2021 have
followed the Office of Inclusive
Excellence guidance; most faculty
members have included DEI
language in their syllabi; and we
have created a website dedicated
to the dissemination of DEI
related information (see parker.
georgiasouthern.edu/dei/).

sponsoring learning opportunities
such as brown bag lunches, common
read book club, etc., amongst faculty
on how to incorporate diversityrelated topics in class; requiring our
Parker College student organizations
to hold at least one activity per
semester in which the benefits of DEI
initiatives in the learning and work
environment are explicitly addressed
to their membership; and scheduling
listening sessions with students to
make sure that we have no blind
spots from their vantage as we move
forward.

For the 2021–22 academic year, we
have several initiatives that will
impact faculty, staff and students and
support learning. Some of our plans
include encouraging all faculty and
staff to complete the training module
on diversity; holding an Annual
Faculty Diversity Development event;

The Dean’s Office has also created a
position for a Parker Faculty Fellow
in Diversity, Equity and Inclusion,
which will be filled in the coming
semester. Finally, we will continue to
monitor our progress to ensure that
all persons have the ability to join in,
have a voice, and progress toward

success in an environment that
celebrates the individual differences
and strengths that each of us brings
to our community!
We have undertaken these initiatives
because it is the right thing to do,
especially in an environment in
which we strive to create highly
competitive business graduates. We
see our journey toward meaningful
change as a marathon, not a sprint,
and we encourage our alumni, our
recruiters, and other stakeholders to
join with us and support our actions
to be more equitable and inclusive
in all we do. To this end, we welcome
information from our stakeholders
that demonstrates the value of
diversity, equity and inclusion in
their personal career development
or organizations so that we may
highlight these achievements in
upcoming publications!

3

The Parker Business Scholars graduates of 2021.

Parker Business Scholars Lead the Way

by Danielle L. Smith

What’s the difference between
a manager and a leader? For a
select group of Parker College
students, this question underscores a
comprehensive yearlong program of
personal, professional, and academic
growth. Part of the generous
gift provided by Greg Parker,
founder & CEO of Parker’s, the
Parker Business Scholars Program
provides participating students the
opportunity to explore the meaning
of leadership and develop their own
personal leadership philosophies.
Admission to the program is rigorous,
and, each spring, rising seniors vie for
a chance to call themselves a Parker
Business Scholar (PBS). Now in its
third year, the program has graduated
28 students and 17 more will join
its ranks for 2021–2022 academic
year. The program’s hallmark is its
emphasis on intensive,
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small-group experiential learning
activities designed to offer
personalized leadership development
that sets these students apart as
sought-after future leaders.
Program graduates learn that
leadership is neither a one-size-fitsall approach nor a static, abstract
concept. Rather, it is a multi-faceted
skill with a human impact and must
be strategically adapted to various
situations. Component parts of
leadership, critical thinking, problemsolving, networking, public speaking,
emotional intelligence, and other
key traits crucial for professional
success are continuously reenforced.
Communication skills were
emphasized during Tyler Collins’s
(PBS, 2020) time in the program. He
recalls, “Each of us [PBS members]
are specialists in our respective

positions, but the ability to
communicate our knowledge among
each other and our peers are what
helps to set us apart, and through the
Scholars program we were able to
build upon these soft skills.”
As a cohort, Parker Business Scholars
are expected to work closely
together within a collaborative
environment, completing a series
of team-building and introspective
challenges. Scholars rely on
their peers to navigate toward
common goals while learning
about the problem-solving styles
and personalities that comprise
the cohort, including their own.
For many students, these are eyeopening activities requiring clear
communication and shared decisionmaking among students who are
used to taking the lead.

Sunny Freund (PBS, 2021) reflected
that the program allowed her to
learn the importance of different
values of other people. “Gaining
the perspective of other people
is a massively underappreciated
competitive advantage.”
Graduated Business Scholars agree
that the opportunity to re-engage
and learn from peers in different
majors and from across different
backgrounds is one of the true
highlights of the program. But
it is also an opportunity to find
compatibility with other like-minded
students. “This program was where
I really felt like I fit in,” says Sunny.
“Sometimes it’s difficult to find
other students who are equally as
driven by success and have equally
high expectations of themselves.
This program introduced me to
my people.” Mattie Cantrall (PBS,
2020), agrees. “Most colleges have
groups for specific degrees and
interests… but they do not allow for
an exchange of different ideologies,
thought processes, visions, interests,
and more. The Scholars program is a
mixing pot of excellence that breeds
diversity of thought and allows the
scholars to spread their wings of
knowledge and passion.”
Exposure to multiple leadership and
corporate culture approaches is an
integral part of the Parker Business
Scholar experience. Throughout
the year, business scholars visit
local corporate offices, and make
a weeklong trip to San Francisco.
Silicon Valley, in particular, is viewed
as an incubation hub for innovative
leadership strategies and corporate
culture environments. David Vaughn
(PBS, 2020) particularly appreciated
the visit to Salesforce Tower as
part of the Silicon Valley trip. “I
really enjoyed speaking with the
presenters who both are Georgia
Southern alums. Especially since one
of the presenters, Greg Melville, is a
cybersecurity manager at Salesforce.”
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Greg Parker and his executive team
continue to donate their time to the
group each year, as well, granting
access to the Parker Companies
headquarters in Savannah for a tour
and networking session. This special
corporate site visit provides Parker
scholars with an inside look at the
career paths of Parker’s executives,
as well as the ability to ask probing
questions about leadership and
corporate strategy. These networking
opportunities with senior executives
in a variety of industry settings also
allowed scholars to increase their
level of confidence in professional
settings. “It [the program] removed a
lot of anxiety I previously had when
speaking and meeting with senior
business executives. I feel like the
program polished my skills,” says
Alicia Martinez (PBS, 2021). And
Ashley Kubel (PBS, 2020) looks back
at her time in the program similarly.
“It was an unmatched experience that
allowed me to step out of my comfort
zone and get a feel for what business
and communication in the ‘real world’
is like,” she explained.
The ability of the College to offer the
Parker Business Scholars Program
is a true investment in its students
and a point of pride. Kahleel Morman
(PBS, 2020) describes it as “the
start of another chapter in the way
we invest in professionals. One of
the things we discussed frequently
was creativity and innovation,
revolutionizing the way we do things.
Having this program is a way to not
only create better professionals and
leaders but continually allow those
people to reinvest and give back to
our university. It breaks away from
that disconnect universities and
alumni tend to have and strengthens
the value of the education.”
For more information on the Parker
Business Scholars Program and to
view the 2021–2022 cohort, please
visit parker.georgiasouthern.edu/
scholars.
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Mattie Cantrall (LSCM, 2020) currently works at Fort Campbell, Kentucky, with
1st Battalion 187th Infantry Regiment, 3rd Brigade Combat Team (Rakkasans), 101st
Airborne Division (Air Assault) as the Distribution Platoon Leader.
Tyler Collins (FINC, 2020) is a first-year investment banking analyst with Truist
Securities in Atlanta and part of the Financial Risk Management team within
the Capital Markets group.
Sunny Freund (ACCT, 2021) is completing her second rotation with Rödl &
Partner in Atlanta as an M&D intern. She will begin her MAcc at Georgia
Southern this fall and pursue her CPA.
Ashley Kubel (ACCT, 2020) completed her MAcc at Georgia Southern in May
2021 and now works as a staff auditor at Wipfli in Atlanta and is taking her
CPA exams.
Alicia Martinez (MGNT & ACCT, 2021) joined the accounting team of a private
construction company and is pursuing a license in commercial real estate.
Kahleel Morman (FINC, 2021) works with Zurich North America at their
headquarters as a financial analyst in their Financial Accounting and
Reporting division.
David Vaughn (LSCM & IS, 2020) is an associate consultant for
implementation and configuration with Collaborative Solutions and has begun
his graduate studies in cybersecurity at the Georgia Institute of Technology.

Game Day Networking with the YAB

by Danielle L. Smith

In July, Parker College Young
Alumni Board (YAB) members
gathered at the Truist Park Xfinity
Rooftop Lounge for an afternoon
of networking and Braves baseball.
Nominated to serve three-year
terms, this diverse group of young
professionals under the age of 40
serves and supports current students
and new graduates to cultivate a
strong bond among recent alumni.
Using this event as an opportunity
to reconnect with each other after a
year of ups and downs was important
to the group. “It was amazing to be
back with people that also love the
University,” said Meghan Campbell
Murray, YAB secretary. “Participating
in the Young Alumni Board and
events like these have helped form so
many unique relationships and bonds
with other alumni, current students,
and university employees.”
YAB leadership also made it a priority
to invite members of Parker Business
Scholars Program cohorts to attend
the event. Several YAB participants
have forged close connections to this
next generation of business leaders
by serving as mentors to the

Parker business scholars. “The
Parker scholars are some of the most
promising future leaders at Georgia
Southern University. As Parker
College of Business Young Alumni
Board members, we are uniquely
positioned and excited to provide
both mentorship and guidance,”
explained Curtis J. Williams, YAB
Networking Committee chair.
This mentorship program and
engagement with the Parker business
scholars is an example of the ethos
of giving back that guides the Young
Alumni Board. Zach Sines, YAB chair,
agrees. “Through mentoring the
Parker scholars as a YAB Member, I
have both reconnected with Georgia
Southern in a unique way and helped
guide educational, career, and life
decisions for future alumni using
my experiences.”

Inviting Parker scholars to the event
gave students the opportunity to
meet their mentors in-person—many
for the first time—and created an
even stronger mentor-mentee
connection.
“The Young Alumni Board strives
to represent the very best of the
University’s young alumni, and we
are proud to include students who
embody that aspiration and will go
on to carry the torch,” shared Trey
Scrudder, YAB vice chair. “Events
such as this provide our board the
opportunity to achieve our mission
on all fronts: network with alumni,
engage with current students, and
build brand awareness.”
To learn more about the Young
Alumni Board, visit parker.
georgiasouthern.edu/yab/.
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New Faculty

Christian P. Barney

Ph.D., Mississippi State University
Assistant Professor of Marketing
Christian’s research focuses on consumer decision
making. In particular, she explores the impact
of narratives and emotions (embarrassment,
intimidation, grief) on consumer responses to
retailing and digital marketing.

Kevin S. Cruz

Ph.D., University of Pittsburgh
Assistant Professor of Management
Kevin’s goal as a researcher is to develop new
insights into how individual differences and
contextual factors impact the negative and positive
relationships employees develop and maintain with
their employers, team members, and co-workers.

David Harkins

ME, Western Carolina University
Visiting Instructor of Management
David’s research interests include organizational
culture, empathy in organizations, and
entrepreneurial thinking and innovation leadership
in the social sector.

Adam W. du Pon

Ph.D., Virginia Tech
Assistant Professor of Accounting
Adam’s research interests are at the intersection of
financial and managerial accounting. His research
examines how competition, internal information
environments, and analytics applications influence
managers’ decisions.

Rachel W. Smith

Ph.D., The University of Georgia
Assistant Professor of Management
Rachel’s research examines the experiences
of individuals from diverse backgrounds in
the context of the work environment and
the importance of diversity for organizations,
and both employee well-being and employee
ill-being.

Lina Wang

Ph.D., Arizona State University
Assistant Professor of Supply Chain Mgmt.
Lina’s research interests are in the areas of online
platforms, platform design, last-mile supply chain
management, econometrics, structural estimation,
and dynamic choice models.
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Faculty/Staff Award Recipients 2021
Following a virtual faculty and staff meeting on Fri., Apr. 24, Dean Amason
announced the winners of the Parker College’s annual awards. The 2021
award winners are
Steve Stewart, Ph.D.
William A. Freeman Professor of the Year Award
Arda Yenipazarli, Ph.D.
Gary M. Davis Excellence in Research Award
Mark Hanna, Ph.D.
Martin NeSmith Faculty Award for Excellence in Service
Jeff Schiman, Ph.D.
W. A. and Emma Lou Crider Award for Excellence in Teaching
Rita Haddad, MBA
The Tomlinson & Bond Families Award of Excellence
Gloria Stuart, MAcc
Ron and Barbara Shiffler Instructor Award
Alex Gambill, MBA, MS
Jean C. and David G. Spoolstra Faculty Award
Jackie Eastman, Ph.D.
Jane White Marketing Scholar Award
Alan Mackelprang, Ph.D.
Parker College of Business Faculty Enrichment Award
Charles Marvil, MS
Bank of America Faculty Development Endowment Award
Axel Grossmann, Ph.D.
J. Daniel Speight, Jr. Banking Excellence Award
Nicholas Mangee, Ph.D.
M. Albert Burke Banking Endowment Award
Jason Beck, Ph.D.
Donald D. Howard Excellence in Business Award
Brian Dowis, DBA
Michael W. Skinner School of Accountancy Excellence Award
Melvin Lamboy Ruiz, Ph.D.
Dabbs, Hickman, Hill and Cannon Scholar Award
Paula Mooney, MAcc
Dabbs, Hickman, Hill and Cannon Scholar Award
Justin Evans, JD
Olivia Suggs Flanagan Faculty Fellowship Award
Stephanie Hairston, Ph.D.
Porter Keadle Moore, LLP Faculty Fellowship Award
Andrea Scheetz, Ph.D.
Porter Keadle Moore, LLP Faculty Fellowship Award
Maliece Whatley, MAcc
MBA Program Award

department NEWS

(l-r): Kaitlyn Drittler, Jessica Glass
and Helen Glass

Delta Nu Alpha Memorial
Scholarships Awarded
The Department of Logistics and
Supply Chain Management is
proud to announce the selection
of three Parker College of
Business undergraduate supply
chain management students for
the Jerry W. Wilson Scholarship
for Logistics and Intermodal
Transportation. Kaitlyn Drittler,
Helen Glass, and Jessica Glass were
among nine scholarship recipients
selected by Delta Nu Alpha (DNA),
an international professional
organization for men and women
at all levels of transportation
and logistics. Scholarships were
awarded based upon demonstrated
scholastic achievement, leadership
ability, experience, and career
commitment. Demonstrated need as
well as DNA membership were also
considerations.
The legacy of Jerry Wilson, Ph.D.,
professor emeritus of marketing, who
passed away in 2016, lives on through
the scholarship, established in 2001

to honor his dedication to his
profession, his unmatched devotion
to both Georgia Southern and its
students, and for being an inspiring
teacher, leader, and mentor. The
scholarship program is open to all
students studying in the fields of
transportation, logistics, or supply
chain management who are pursuing
associate or bachelor degrees.
Though awarded in June of 2021, the
scholarship is to be used during the
2021–2022 academic year.
Currently, Kaitlyn is completing
a co-op as an associate buyer in
Gulfstream’s Production-Sheet
Metals Group. While in high school,
she served as a youth apprentice as
part of Gulfstream’s Core Recovery
team. After graduating in December
2022, Kaitlyn hopes to find a full-time
position and to eventually earn an
M.S. in supply chain management.
Helen is interning at Colonial
Terminals, Inc. As a customer support

and logistics intern, she is
responsible for preparing shipping
documentation and dispatching
liquid and dry powder bulk rail and
truck orders. Once she graduates in
May 2022, Helen is interested in the
areas of operations/manufacturing
and logistics and supply chain. She
is excited to see which opportunities
will be available as she and her fellow
graduates enter the workforce.
Jessica spent her summer taking
classes and working fulltime as a
shift manager at McDonald’s. After
graduation in May 2022, she hopes
to find a company that will expose
her to challenges and opportunities
working in different locations. Jessica
especially hopes to be able to use
her French (she lived and attended
grade school in Quebec, Canada) and
Spanish language skills.
Congratulations Jessica, Helen, and
Kaitlyn!
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EDUCATION:

INTERNATIONAL
by Brandi Wheeler (FINC ’16)

From a very young age, I knew that I wanted
to experience the world through education.
Coming from The Bahamas, I made it my goal
to study abroad in the United States as an
international student. I would not trade my
experience at Georgia Southern for anything
in the world. The chance to experience living
in a different country while obtaining my
bachelor’s degree really helped me to grow
for the better.
My experiences and interactions pushed me
to study abroad for a semester in Central
America where I studied Spanish and got
to experience yet another culture. After
completing my finance degree, I was able
to obtain a position in finance/accounting
at a pharmaceutical company back in my
home country, where I worked for a few
years before feeling the desire to further my
education and pursue a master’s degree in
another country. As a business major, I knew
the importance of the emerging markets in
Asia, so, I decided to look into scholarships to
study abroad there.
I found the Global Korea Scholarship, which
is a fully-funded scholarship from the South
Korean government to pursue your master’s
degree in South Korea along with one full
year of language study prior to your master’s.
I’ve recently completed my language year
and will be starting my master’s degree at
one of the most prestigious universities in
the country. Interestingly enough, I found out
that one of my interviewers previously taught
at Georgia Southern!
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This past year has been life changing.
Experiencing a culture so different from
my own while learning a language so
completely opposite from my native
tongue has been difficult but immensely
rewarding. I encourage anyone that is
considering studying abroad or learning a
new language to go for it! I cannot explain
how much it helps you to grow as a person
and professional. This exposure will help you
significantly in your career and your life!

“Lifting as We Climb”
Late in spring 2021, the National
Association of Black Accountants
(NABA) student chapter at Georgia
Southern University hosted its third
semi-annual NABA Climb event,
a tradition established by former
chapter president Alyssa Morgan
(MAcc ’21; ACCT ’20).
“NABA Climb is a tradition I started
back in the spring of 2019 as a means
of bringing us all together at the end
of every semester and practicing
‘Lifting as We Climb.’ We do this by
going wall climbing and bouldering
at the RAC. NABA Climb has been
expanded to include a ceremony
during which we acknowledge
and award graduation cords to
students who have shown exemplary
leadership, community service,

and engagement within the student
chapter and in the local community,”
said Alyssa. “I feel like a proud
NABA mama watching our student
organization grow and continue
to bridge the opportunity gap for
minorities in corporate America!”
Georgia Southern’s NABA had
many other great moments through
2020 and early 2021 despite having
to adapt to the pandemic. Nine
members attended the annual
student conference through NABA
Inc.’s virtual platform, Ugo Virtual;
the student chapter won a $3,500
scholarship from Norfolk Southern;
NABA had several guest speakers
from UWorld Roger CPA Review and
various firms including Aprio and
Hancock Askew; and students had

multiple opportunities to land
internships and full-time jobs in
industry, regional and Big Four
accounting firms.
NABA, Inc. is a nonprofit membership
association dedicated to bridging
the opportunity gap for black
professionals in the accounting,
finance and related business
professions.
Representing more than 200,000
black professionals in these fields,
NABA advances people, careers, and
the mission by providing education,
resources, and meaningful career
connections to both professional
and student members. For more
information about NABA, go
to nabainc.org
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A CULTURE OF

FUN!

Few management professors get to spend time in the dugout of a minor league
baseball team, but, after having Jesse Cole, owner of the Savannah Bananas, speak
to a small business management class, Curtis Sproul, Ph.D., assistant professor of
management, got to do just that. During Cole’s talk, Sproul learned that the Bananas’
main goal does not focus on winning games but on making sure the players and the
fans all have fun because Cole believes that, if everyone is having fun, the players play
better. He also confided that the Bananas focus on the atmosphere. Cole admitted
he doesn’t necessarily believe that he has the most talented players in the league but
thinks it is the team’s culture that makes the players play better.
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Wondering if the culture of fun
really could affect Bananas players’
performance, Sproul gathered
Coastal Plain League players’ stats
from when they had played in college
and compared them to players’
stats after joining a Coastal Plain
League team to determine if they
improved. Concentrating on on-base
percentage and slugging percentage,
Sproul noticed that Savannah
Bananas players have improved since

college more than players on other
teams in the league. Even after
making allowances for a known
correlation between greater
attendance and improved team play
(the Bananas are on an 88-game
sell-out streak), Bananas players have
better stats than players on other
Coastal Plain League teams. The
success is not limited to home games.
The Bananas play better even when
they play on the road against a team
with only a few fans in attendance.

And the fun is not just random. The
players know before they join the
team that they’ve got to be able to
do a dance, give out flowers to little
girls in the stands, or have dinner
during the second inning with a
grandmother. They are prepared
to don a tutu or do a backflip or do
whatever is needed to entertain the
fans and then go back out on the field
and play baseball. “They work very,
very hard to do this. Everything is
scripted and organized,” said Sproul.

According to Berry Aldridge,
Bananas vice president, “The culture
at the Bananas really empowers
the players.” Tyler Gillum, Bananas
head coach, agrees. “The culture
of the Bananas—of what we believe
in—it’s all about fun; it’s all about
entertainment….The fun environment
allows you to prosper; allows you to
have fun.”

When asked, the players told Sproul
they don’t feel the show interferes
or distracts from the game itself.
Instead, they believe it enhances
their playing. The evidence really
points to the culture making the
players play better. Cole, who attends
games wearing a bright yellow
tuxedo, agrees with his players. He
says that baseball has gotten too
serious. By adding fun, it allows the
players to loosen up and just enjoy
playing the game.
Sproul’s conclusion is that the
Bananas aren’t just playing to WIN,
they’re playing for FUN and that
makes all the difference.

For more information about the Savannah Bananas, go to thesavannahbananas.com.
To learn more about Sproul’s research, contact him at csproul@georgiasouthern.edu.
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Diving in, Taking Flight
by Allissa Lee, Ph.D.

A love of swimming brought
Isabelle Bray (FIN, 2021) to Georgia
Southern. In April of her senior year
of high school, Isabelle accepted
an opportunity to walk onto the
Eagles’ Swim Team. But, although
she eventually became president
of the Student Athlete Advisory
Committee and exemplifies the label
of “Successful Student Athlete,”
Isabelle is more than a studentathlete. While at Georgia Southern,
she dove into a variety of activities,
assumed leadership roles, and made
her college career her own. A rare
female finance major, Isabelle joined
the Southern Investment Association
(SIA), participated in Eagles on Wall
Street, and became a Parker Business
Scholar.
Isabelle states that determination
keeps her going each day. She credits
her participation in competitive
swimming with teaching her about
setting goals and hard work. “Every
day, I have a purpose, whether
it’s small or big, it still keeps me
motivated for success,” Isabelle
added. Head Swimming and Diving
Coach Amanda Caldwell agrees,
saying, “Isabelle has succeeded at
almost everything she has put her
mind into. If she is allowed to plan
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and prepare, she will accomplish
anything she pursues.”
Axel Grossmann, Ph.D., SIA
advisor notes, “Isabelle has been
a core and long-term member of
the SIA since fall 2019.” Having
served SIA as a financial analyst
for the real estate, industrial, and
consumer discretionary sectors
and as a member of the marketing
subcommittee, Grossmann added
that Isabelle “represents a group of
exemplary students … [and] goes
above and beyond what we, as
faculty, would expect from a student
in the classroom.”
Since graduation, Isabelle has begun
a career as a financial representative
at Fidelity Investments in Dunwoody.
Because women represent a small
percentage of finance majors and
finance professionals, she advises
women considering careers in finance
“to stand out [and] to spend the next
four years developing your story that
makes you different. Find something
you love to do and find a passion in
your industry.” Isabelle concluded
that she has “found things I love to
do and that has driven me to want to
be successful.”

The Influence of UserGenerated Content on
Video Game Demand
by Amanda King, Ph.D.

At its core, economics is the
study of choice. Understanding
decision-making processes can help
consumers make better decisions
about how to spend their time
and income and can help firms in
producing and marketing goods
that the consumer will value.
Economists have long understood
that the key to good decision making
is comparing the incremental, or
marginal, benefits and costs of any
activity. Gathering information on
these costs and benefits can be as
straight-forward as checking prices,
going to a store to try on a new shirt
before buying, or test driving a car
at the dealership before taking it
home. For some products, however,
it is difficult to judge the benefit that
one will receive without purchasing
them. Such products are called
experience goods and include things
such as books, theater productions,
movies, and video games. So how do
consumers decide if buying one of
these goods is worth the risk?

Traditionally, consumers have
turned to professional critics to tell
them whether experience goods
are “good.” Of course, what a
professional critic appreciates and
what consumers appreciate may
be substantially different. Enter the
internet. Today, you can find an online
community that will rate anything
for you. This way you can consider
not only what the experts are saying
about an experience but also what
people with similar interests have
to say.
In “The Influence of User-Generated
Content on Video Game Demand,”
Parker College of Business
economics faculty Christopher Brunt,
Ph.D., Amanda King, Ph.D., and John
King, Ph.D., study how consumers
respond to “tags” that other users
associate with a game in Steam, the
dominant online PC gaming platform.
By disentangling the prediction
effect, whereby games that would do
well anyway receive positive tags

because they are good games,
from the influence effect, in which
tags drive rather than simply reflect
purchases, the authors confirm that
positive tags actually increase the
demand for games. Tags that increase
the demand for a game include Great
Soundtrack, Replay Value, Classic,
and Fast-Paced. In contrast to other
studies that have found that new and
niche firms benefit more from online
reviews than well-established firms,
the authors find that the impact is the
same for different firms in the market
for video games.
Understanding how tags impact the
demand for online video games can
be useful to the creators/distributors
of the games as they market them.
The sellers of the game may want to
make sure that some of the tags that
demonstrate quality and increase
demand are used in marketing
campaigns. This research appeared in
2020 in the 44th edition of the Journal
of Cultural Economics.
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Maygen Martinez Petkewich (MGMT,
2020) is a go-getter and always in motion.
During her time at Georgia Southern,
she participated in Southern Leaders,
volunteered through her church, and
worked as a resident advisor and for
Conferences Services. But academics were
always a priority. Maygen graduated as a
Parker Business scholar, University Honors
Program alumna, and published her thesis,
“Seeking Justice: Reform to the Resolution
of Sexual Harassment Workplace Claims.”
For her final accomplishment, Maygen
graduated at the top of her class as the
Delta Sigma Pi Annual Key Award recipient
for the Spring 2020 semester.
This drive to seek out opportunities
and strive for the best made starting
her career at Parker’s, a company
that put itself on the map by
innovating the convenience store
industry, the perfect fit. And she
hasn’t slowed down. Recently,
Maygen was nominated for a Future
Leaders in Convenience award by
Greg Parker and, at the beginning
of July, received her SHRM-CP
certification.

ASSOCIATE
by Danielle L. Smith

Danielle Smith: What led you to decide upon a major in
management with an emphasis in human resources (HR)?
Maygen Martinez Petkewich: I always knew I wanted to
study business management. I had a passion for leading,
specifically in the business world, and I planned on going
to law school after I finished my bachelor’s. I came to
Georgia Southern with a general management major
expecting to get my BBA in management and then head
to law school after working in the field of my choice.
I did not decide to add the emphasis until my second
semester of freshman year. One of my professors pulled
me aside and encouraged me to find an emphasis I was
passionate about. They explained they did not feel like I
was challenging myself to the degree that would satisfy
me, so I went to the Office of Career and Professional
Development to ask for advice.
They advised me to take the Focus2 test to see where
my passions lay in relation to potential future career
fields, and I ended up scoring high in human resources
for four out of the five categories. From there, I met
with the department chair of management to discuss
the emphasis; he encouraged me to pursue the field and
mentioned that HR was the most common business field
for those attending law school. This was the moment I
knew I wanted to study HR. It combined all the things I
was passionate about and gave me a new view into the
legal field.
DS: Is there a particular faculty member and/or class that
had an impact on you?
MMP: The number of professors who impacted my time
at Georgia Southern is endless. To name a few, my thesis
advisor Stephanie Sipe, JD, helped perfect my research
and led me to a field I was most passionate about. The
Parker Business Scholars cohort Director Danielle Smith
offered life, work, and school advice that I will always
cherish and hold dear.
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The SHRM Advisors John Harris,
Ph.D., and David Sikora, Ph.D.,
gave me opportunities to expand
my leadership, and Dean Amason
believed in my abilities even when I
didn’t, pushing me to achieve more
than I ever imagined. I often tell
people the faculty members at the
Parker College of Business were
more insightful and helpful than
any course I could have taken. I am
grateful for my time spent in the
classroom, but the time I prioritized
with them [faculty] outside of it really
made all the difference.
DS: How are you using what you’ve
learned in your degree toward your
professional career?
MMP: Working throughout a global
pandemic has not been easy, and,
without the adaptability I learned
throughout my classes, I would
not be able to flourish during such
unprecedented times. Throughout
college, I often got frustrated with
classes that prioritized the ability to
adapt and react to change quickly
since I have always been a planner
who had a specific way of working.
With encouragement and support,
I was able to see the benefit in
being ready for the unexpected and
learned how to embrace change as it
comes.
While I have benefitted greatly from
the technical know-how I learned
in my courses, I really think my
biggest benefit was learning new
ways to think, being taught to attack
problems head-on, and knowing to
embrace and move with the change
rather than against it. Strategic
thinking is truly game changing in the
professional workplace.
DS: How did you begin your career
with Parker’s?
MMP: At the beginning of my final
year at Georgia Southern, I joined the
Parker Scholars Business Cohort,
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which gave 13 lucky seniors an inside
look into a trailblazing company. This
connection with Greg Parker and
his company opened doors for me I
never anticipated. Through a Parker
Scholars reception, I was able to talk
to Greg Parker about HR’s ability to
create a strong corporate culture.
This talk led to a six-month internship
in 2020 from January to May. After
completing my internship and
receiving my degree, I was offered
a full-time position in the human
resources office as an HR generalist
assistant. In October of 2020, I was
promoted to a human resource
generalist and have been enjoying my
time in the company ever since.
DS: When did you know that you
wanted to stay with Parker’s and in
the Savannah area?
MMP: My internship at Parker’s
was eye-opening and inspiring. The
company, itself, did not slow down
once during the pandemic, and
my internship opened the door to
multiple experiences I would not have
gotten if it had. My decision to stay
at Parker’s really came from those
experiences. As the corporate special
projects intern, I worked with several
different teams across the corporate
level including marketing, finance,
legal, HR, and more.
While each team was different in
its practices, each had one goal: to
support the store employees doing
the groundwork for the company.
They dedicated their time and efforts
to making sure the store employees
were supported and heard, and, if
you asked any of them about the
important, industry advancing work
they were doing, they would point
you right back to the heart of what
Parker’s is, our store-level employees.
This was when I knew that Parker’s
was the place for me.
The internship allowed me to learn
about the company overall and

made me realize I wanted to work
for Parker’s, but being a full-time
employee made me realize I wanted
to stay.
DS: Can you tell us a little bit about
your transition from intern to full-time
employee?
MMP: The transition from being the
corporate special projects intern to
a full-time employee in Parker’s HR
department was fast and exciting.
There was no delay in my transition,
and I went from a Friday intern to
a Monday full-time employee. My
entire role changed. I was no longer
looking from a wide, everchanging
perspective, but I was able to focus
on work I was passionate about. I
learned from a team of experienced
HR colleagues, and I was given more
projects centered on the things I
had learned throughout pursuing
my degree. I was able to find a more
solid foundation to start my career
on, and I prioritized getting the
opportunity to really put my degree
into practice.
DS: What excites you about working
for Parker’s?
MMP: Parker’s really feels like the
best of both worlds. On one hand,
we are a well-known, family-based
company. People know Parker’s and
its brand and really see it as part
of the community, not some large,
outside corporation. This allows us to
connect with the communities around
us on a personal level. We give back
and dedicate time to supporting
every community we have a store in.
My own story at Parker’s started with
the company’s decision to give back,
and community work was always
something I was passionate about,
serving more than 120 hours of
community service during college.
On the other hand, we are a fastgrowing leader of the convenience

store industry. We are competing
with some of the largest convenience
store companies in the country
and even the biggest corporations
know our name and story. There is
something special about being a part
of something bigger than yourself,
knowing you are helping to make
a difference. There is something
even more inspiring about being
able to say that, even in such a large
successful company, your voice and
opinion matter.
DS: What did you learn from being a
Parker scholar that prepared you for
your professional career?
MMP: The Parker Scholars program
was one of the most beneficial
things I dedicated time to in college.
The class, taught by Dean Amason,
challenged me to think strategically
and look at problems from a new
perspective. To this day, I use the
knowledge I gained in that class in
my workplace. The direct contact
with seasoned business professionals
gave me role models and mentors
to learn from, and I was able to see
a new view of what the modern-day
workplace looked like. My career
came from interactions that I acted
upon during my time in the Parker
Scholars program. I learned not only
how to be a working professional but
what kind of working professional I
wanted to be.
DS: One year out from graduation,
do you have a favorite memory from
your time in the Parker College?
MMP: My favorite memory in the
Parker College had to be my time
spent in the Parker Business Scholars
cohort. I was surrounded by some of
the most competitive and impressive
people in my class, and I love friendly
competition. They inspired me in

so many ways that I was never able to
communicate.
We had three collegiate athletes
who balanced their intense athletic
schedule with impressive involvement
in the College. Two individuals were
active leaders in our competitive
ROTC program, and most of the
other students were involved in
several student organizations, both in
and out of the Parker College. I felt
like I had found a makeshift family
of students who understood the
stress of trying to stay in the moment
and enjoy their personal lives while
making life-changing decisions for
their future professional careers.
Our time together is something I will
always cherish.
DS: What is next for you?
MMP: I plan on continuing my work
here at Parker’s, making a difference
where I can. I am hoping to get
involved with the alumni association
at the Parker College of Business and
maybe even visit the campus soon.
I eventually will look into attending
law school, but, for now, I just plan on
building my professional career and
offering advice and support where I
can. I am passionate about helping
students who are where I was just
a year and a half ago. I encourage
anyone to reach out if they are
looking for advice or just someone
to speak with about the professional
workplace.

Maygen currently lives in
Savannah, where she serves as
a human resource generalist for
Parker’s. She recently married
her college sweetheart.
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First-Generation
College Graduate,
U.S. Citizen Ready
to Leave a Legacy

by Crissie Elrick Bath

“They say that your college years
are the best years of your life, and
all I can say is that these past five
years at Georgia Southern are
going to be hard to beat.”
—Jasmine Guerra

Born into a family of immigrant farm
workers who settled down in Claxton,
Georgia, Jasmine Guerra knew her
options for a college education
were limited. She also knew she’d
face additional obstacles as a firstgeneration college student and firstgeneration U.S. citizen, but her desire
to create a legacy for her family
burned brightly.
Needless to say, crossing the stage
in Allen E. Paulson Stadium as a
magna cum laude graduate with two
undergraduate degrees in finance
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and business management and
a corporate business job lined
up means a little bit more for the
graduate from Georgia Southern’s
Parker College of Business.

She spent her freshman year as a
commuter student, during which she
worked as a restaurant server to save
money so she could live on campus
her sophomore year.

“My entire life up to this point has
been truly unprecedented,” Guerra
said. “University was never something
that was guaranteed for me. Due to
socioeconomic factors, I more so had
to come to Georgia Southern. It was
my only option to afford an education
because I would be first year exempt
from living in a dorm.”

“I got my first job at El Jalapeño, and I
saved every dime I could until I could
afford to move out,” she said.
“My parents weren’t too happy, and
they didn’t talk to me for almost a
week because girls don’t move out of
their house until they’re married in a
Mexican household.”

With her parents’ approval and a
drive to break barriers, Guerra dove
into the Georgia Southern way of life.
But her transition wasn’t always easy.
“As both a first-generation college
student and a first-generation
U.S. citizen, there have been so
many additional challenges and
barriers that I’ve had to face than
the traditional student you would
find here at Georgia Southern,” she
said. “I am so grateful that none of
those were enough to stop me from
fitting in on this campus, and that’s
what makes us so special. Georgia
Southern celebrates what makes
us different.”
As she adapted to campus life in
Statesboro, she joined numerous
organizations including Southern
Leaders, Association of Latin
American Students, Pi Sigma Epsilon,
several honors societies, Alpha
Omicron Pi sorority and the Finance
Association, among others.
“I did things because I wanted to
enjoy them, and I chose things that
would create or add value to my
student experience,” she said. “I can
say that I’ve had the opportunity to
do so much, see so much and meet
so many people. They say that your
college years are the best years of
your life, and all I can say is that these
past five years at Georgia Southern
are going to be hard to beat.”
One of Guerra’s most memorable
moments as a student was being
crowned the 2020 Homecoming
Queen, the first Latina student to
ever win the title.
“When my name was said, all I
wanted was a hug from my parents
because this moment was for them,”
she said. “This moment was to show

them that their sacrifices were worth
it, they are worth it, and they will
continue to be worth it. My parents
were incredibly proud that I won.
They thought that there was no way
that I would be able to win over the
other women from more affluent
families on the court. They were so
scared that I would be heartbroken
knowing that it was something
I deserved but wouldn’t receive
because life hasn’t always been fair
to people like us. I want to serve as
an example for anyone who struggles
with self-doubts that anything
is possible.”
Being a part of this University
tradition, and many others, is what
made Guerra fall in love with
Georgia Southern.
“I had to make myself fall in love with
Georgia Southern my freshman year
because going to school so close to
home wasn’t ideal,” she said. “Our
spirit and traditions were a selling
point for me, and I fell in love. It is
such an honor to be our homecoming
queen because it represents our
spirit and traditions. The amount of
love I received from students I have
never met was truly special, and I
will always carry it with me. I am so
incredibly proud to represent such an
incredible and diverse student body
that makes this school so special and
unique from others.”
Guerra found her academic home in
the Parker College of Business where
she participated in the Eagles on Wall
Street program, in which students
travel New York to visit well-known
organizations and firms of the U.S.
and global financial systems. She also
became a Parker Business Scholar,
an experience that has expanded her
network and her confidence.

“Going into this program, my selfconfidence was weak, and it was
something that I wanted to grow
in throughout the course of it,” she
said. “The networking in the program
is surreal. It’s insane to think that
you have such big cheerleaders
on your side who are 100% your
advocates for success. I don’t think
that I would have been able to
overcome my imposter syndrome
if it weren’t for these individuals.
Support can go a long way and, in
my case, it has transformed me into
a confident woman who knows the
value of her work and who will not
minimize herself to fit in anyone’s
mold. I am more confident than ever
that I am capable of making it in the
professional world.”
Following graduation, Guerra plans
to move to Atlanta, Georgia, to
work for the world’s biggest wealth
management bank, UBS, as a client
service associate. Her career goals
include becoming a top portfolio
manager who constructs portfolios
consisting of companies that do well
by their employees, the communities
they serve and the environments in
which they operate.
“It is crazy that a girl who comes
from nothing will be working with
high net worth individuals who have
generational wealth,” she said. “I can’t
believe it sometimes. My goals and
passions are fueled by this sense of
purpose to make money beautiful
for everyone, but the majority of the
world lives in lower levels of income.
I want to spread financial literacy
to those who have been historically
underserved so that they can begin
to build their own generational
wealth like I am trying to do for
my family.”
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Navigating a Global Path to Success
by Danielle L. Smith

Oluwatise “Tise” Ifidon (FINC, 2021)
grew up in an entrepreneurial
family, surrounded by the process of
creating solutions to management
issues. Originally from Lagos, Nigeria,
Tise spent her youth exposed to
Chinese media, and the comparative
depiction of development processes
in these two countries intrigued her.
In this environment, her interest
in business, particularly finance,
blossomed. Ultimately, Tise chose
to attend the Parker College,
describing that it offered “a unique
finance program and did well in
exposing finance students to tech.”
The University also provided another
important opportunity: the ability
to simultaneously pursue a major in
Mandarin Chinese and to more fully
understand the structure and culture
of a country she grew up examining.
Encouraged by the study abroad
experiences of her classmates, Tise
felt challenged to embark on her
own journey to Wuhan, China, for
a full year of Mandarin language
immersion. Originally intending
to stay for only a semester, Tise
wanted more time to increase her
level of Mandarin proficiency and to
ensure that she attained everything
she wanted from the program. “By
the end of the year, I successfully
studied and passed the HSK Level 4
proficiency exam and built stronger
relationships,” she says. But this year
abroad imparted more than just
language lessons for Tise. She came
to find that “kindness is universal, and
that people are the same everywhere
although they may not look similarly
or speak similar languages.”

These lessons, including the idea
that understanding is the bridge to
successful relationships, will enrich
her professional experiences as she
pursues a global career. Tise’s time
in China encouraged her to further
seize competitive opportunities and
reach her full potential. This included
back-to-back internships at Bank
of America during her sophomore
summer and with BlackRock during
her junior summer. In both positions,
she was able to identify the target
customer base for each organization
and develop recommendations for
providing financial products to those
target groups.

program will give her the chance
to be an entrepreneur who solves
problems and impacts many lives
since MIT focuses on solving the
world’s largest challenges.

Tise credits her professors in the
Parker College with encouraging
her to pursue these internship
experiences. William Wells, Ph.D.,
and John Hatem, Ph.D., particularly
stand out and it was these faculty
members who further developed her
interest in investments. “They left an
impression on me because they saw
me. They came in expecting me to
be smart and worth it, and it made a
world of a difference. These classes
were challenging. Their teaching
styles were very different from how
others taught. I felt challenged, and I
learned a lot.”

What can possibly be next for this
Parker College graduate? The sky
is the limit to how high she will
soar. After completing her MBA,
Tise’s career goal is to create her
own start-up to generate equitable
finance solutions that allow America
to maintain its competitiveness as
a world leader and illustrate the
positive impact of a democratic
society. Her advice to current Parker
College students is to make yourself
uncomfortable every semester and
learn more about yourself. “Explore
all of your interests and don’t stick to
one particular thing. Everyone loves
helping college students, so there is
no better time,” Tise advises. What
she sees often holding students
back is self-doubt. “The worst that
can happen is a ‘no’ and that doesn’t
mean you aren’t worth it. You are an
Eagle; you can navigate any terrain!”

Though she has just graduated, Tise
is ready to keep growing and moving.
She has received a return offer at
BlackRock and has joined the firm’s
team as a full-time employee but
continues to look ahead. Recently,
Tise received her acceptance to
MIT Sloan’s class of 2025 to earn her
MBA. In particular, she feels this

“I think what I achieved at Georgia
Southern really gave me the
opportunity to be a competitive
applicant [to MIT’s MBA program].
I was able to have a well-rounded
college life participating in both
academic and social extracurriculars
such as Circle K, Enactus, Finance
Association, African Student
Association, JP Morgan’s Sophomore
Edge program, and study abroad.”
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Creating Leaders
in the Community

by Benjamin Tankersley

With the reconstruction of the
Georgia Southern MBA program,
Lowell Mooney, MBA director, knew
that the program needed to add
something to help it stand out. This
resulted in the creation of the Parker
Professional Enrichment Programs, or
Parker PEP.
“We had to have more than courses;
we had to have activities,” Mooney
said. “A program is more than
just courses.”
While planning what areas the
Parker PEP events would cover,
Program Strategist Maliece Whatley
suggested that one area should be
community service.
“Our MBA students are leaders in
their organizations,” Whatley said.
“And part of what we’re doing in
this MBA program is enhancing
those leadership skills. Leaders give
back to their community—that’s a
sign of a leader. We are positioning
our students to be leaders in the
community and to make a difference
in our communities.”

24

While the community service element
benefits the areas being served, it
also serves an additional purpose:
to instill Georgia Southern’s MBA
students as leaders in nonprofits in
areas that align with their passions.
When looking for a partner in the
community service endeavor, Mooney

and Whatley reached out to Mandy
Parsons, CFO of United Way of the
Coastal Empire, who connected
them with Laurie Humphries, director
of volunteers and events. “Mandy
connected Maliece and me in
September of 2020 to build out the
program and see how we could use
our system to track the volunteer
hours for the students to make sure
the community service hours are met
while also being a resource … to find
those hours,” Humphries said.
United Way of the Coastal Empire
serves Bryan, Chatham, Effingham,
and Liberty counties, partnering with
nonprofits to organize volunteer
opportunities and raise funds. In
2020, United Way of the Coastal
Empire offered more than 15,000
trackable volunteer hours. Often,
nonprofits have opportunities that
are not included in that total as they
cannot be easily tracked.
In each fall and spring semester, MBA
students are required to log and
complete four hours of community
service but are encouraged to go
above and beyond in serving the
community, an opportunity several
students took advantage of in the
first year of the program. At the MBA
orientation, Humphries helps MBA
students set up an account in the
United Way portal that allows them
to search for volunteer opportunities.
In the event of last-minute

opportunities, Humphries sends
those directly to the students.
“There’re all kinds of community
service opportunities [with United
Way] and a wide range of service
areas, whether students are
interested in an education focus,
hunger, literacy, or homelessness,”
Whatley said. In total, last year’s
MBA cohort completed 207.2 hours
of community service, an average of
nearly ten hours per student across
both semesters. The volunteer
experience has had a positive impact
on the students, too. “My experience
has taught me that giving back to the
community in service is priceless,”
Luther Porcena, a member of the
inaugural cohort, said. “It gives you
a sense of accomplishment that I am
truly unable to describe right now.”
Another student, Holmes Merritt,
volunteered to help plan a
Fundraising Gala for the Savannah
Music Festival. Though the event was
ultimately cancelled, that did not stop
Merritt from helping. He, along with
another student, stayed on to help
the organizers create and send out
a newsletter and do some analysis.
They were even able to apply skills
learned from the program. “We did a
breakdown of their donors and came
up with some strategies and metrics
for them to use to grow,” Merritt
said. “The material we learned was
extremely valuable to local non-

profits and allowed us to apply
concepts of data analysis, market
analysis, and communication skills
to help them further their purpose
and mission.”
Throughout 2020, students had
the option of in-person and virtual
opportunities. Humphries noted
that a lot of students worked with
the mediation center, setting up
Zoom platforms for clients. Other
opportunities included tree planting
on Arbor Day, meal packing,
decorating Hospice Savannah for
the winter holidays, litter cleanups,
and an event called Read United that
received more than 7,000 donated
books for the surrounding counties.
Community service has become such
a big part of the MBA program that it
is something to look for in incoming
and prospective students with
nearly half of the incoming students
already having community service
experience, including working with
the Down Syndrome Association of
Memphis, the Food Bank of Memphis,
Tell Every Amazing Lady, Civic-X, and
more. Cylricka Taylor, an incoming
MBA student who volunteered for
hurricane relief during and after
Hurricane Dorian hit her home
country of The Bahamas, said that,
for her, community service is a more
personal matter. “That’s home for me.
It was all about family and friends and
their loved ones,” she concluded.
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summer 2021

internships
Accounting

Kathleen Alford, AgSouth Farm Credit, Statesboro
Matthew Carter, Omni Hotels & Resorts, Dallas, TX
Seth Conner, Lanier, Deal, & Proctor, CPAs, Statesboro
Sunny Freund, Rödl & Partner, Atlanta
Tia Graham, CUNA Mutual Group, Madison, WI
Bailey Howard, Nichols Cauley, LLC, Dublin
John Lanier, Dabbs, Hickman, Hill & Cannon, LLP, Statesboro
Alicia Martinez, Valim Construction, LLC, Bloomingdale
Catherine McCann, St. Joseph’s/Candler, Savannah
Beau Mullis, Nichols Cauley, LLC, Dublin
Xavier Pankey, Macy’s, Inc., New York, NY
Zachary Sapp, Myers & Sauffer, LLC, Atlanta
Collis White, Deloitte, Los Angeles, CA

economics

Robert Murphy, SRS Distribution, Augusta
Thomas Pritchard, Fiserv, Alpharetta
Kelsi Simpson, World Trade Center, Savannah

Finance

Sean Adams, JBS USA, Hinesville
Elizabeth Baney, BNY Mellon, Pittsburgh, PA
Janeyce Brown, USAF Financial Services, Dayton, OH
Noah Clegg, First National Bank South, Alma/Baxley
Michael Dereje, ERPTEC Consulting, Alpharetta
Ee’den Ellis, Ernst & Young, New Providence, The Bahamas
Alex Hayes, Fresenius Medical Care, Atlanta
Ethan Herod, State Farm, Suwanee
Cain Johnson, AT&T, Atlanta
Kylee Little, Marvair Airxcel, Cordele
Joseph Merrier, Home Care Connect, LLC, Winter Park, FL
Avinash Patel, Stifel, Valdosta
Logan Rice, Skandia Window Fashions, Tallahassee, FL
Noah Ross, Ameris Bank, Norcross
Daniel Schulz, Hardeman Real Estate, Atlanta
Vittorio Valentine, Capstone Financial, Atlanta
Christina Walton, The Community Nook, LLC, Chicago, IL

information systems
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Kimberly Berry, SecureWorks, Atlanta
Sheldon Burch, Aflac, Elgin, SC
Reid Clowe, Ranew’s, Thomaston
Taylor Gray, KPMG, LLP, Atlanta
Ryan Kugelman, Global Payments, Atlanta
Ethan Rafferty, Liquid Realty, Canton

Management

Clarice Amici, Ivory & Beau, Savannah
Xavier Baucicault, 111 South, Statesboro
Brandon Davis, CVS Health, Atlanta
Brendan Davis, Acton Corporation, Atlanta
Ashley Dostie, USAF Air Logistics, Warner Robins
Miles Downing, The Palomar Group, Augusta
Joseph Ganote, Rojoli Services, Inc., Peachtree Corners
Giovanni Garzon, Enterprise Holdings, Savannah
Truett Haswell, 3DiF, LLC, Reston, VA
Aaron Hayes, Fresenius Medical Care, Atlanta
Madison Holland, Tru by Hilton, Pooler
Evan Kuehl, Jim Hudson Lexus, Augusta
Kevon Mccrae, IceBar Lounge & Restaurant, Atlanta
Kelsie Mcgregor, SpringHill Suites by Marriott, Statesboro
Dylan Mckie, Seabolt Real Estate, Savannah
James Mikel, Brooks Financial, Statesboro
Jeremiah Mincey, Atlanta Athletic Club, Atlanta
Abigail Murphy, Farm Fresh Girl, LLC, Reynolds
Jacob Newton, Holiday Inn Club Vacations, Flint, TX
Prashant Patel, Del Sur Taqueria & Cantina, Statesboro
Lydia Payne, GS Military & Veterans Services, Statesboro
Christina Pollard, Georgia Outreach, Statesboro
Payton Rahn, Ocozzio, Inc., Augusta
Jackson Ramirez, Georgia Bureau of Investigation, Decatur
John Reese, Heart Wood Products, Warrenton
Thomas Rush, DPR Construction, Jacksonville, FL
Yaya Sheriff, Sherwin-Williams, Morrow
Logan Wainwright, Farm Fresh Girl, LLC, Reynolds
Matthew Whitridge, MORSCO, Suwanee
Braydon Williams, Protection Strategies Incorporated, Oak Ridge, TN
Tyjonnah Winters, Bulloch County Schools, Statesboro

Marketing

Amaya Acklin, Ross Stores, New York, NY
Zachary Anderson, VacayZen, Santa Rosa Beach, FL
Jenifer Backhaus, Sayers Technology, Atlanta
Brett Crumley, Nolan Transportation Group, Atlanta
Maggie Dickson, Buckhead Recruiting Company, Atlanta
Kelsey Edwards, Heather Murphy Group, Pooler
Sydney Fritch, UP Market Media, Statesboro
Bailey Hardy, Blue Streak Couriers, Jacksonville, FL
Sidney Hayes, Bulloch Solutions, Statesboro
Colin Hensley, PrimeWest Mortgage, Lubbock, TX
Tyler Hunt, Perfect Game USA, Cedar Rapids, IA
Emily Jeffords, State Farm, Swainsboro

Marketing, cont’d.

Kody Jordan, Target, Savannah
Skyler Kahn, Amazon, Orlando, FL
Luke Laskey, Macon Occupational Medicine, Macon
Amanda Marciniak, Strikepoint Media, Laguna Beach, CA
Madison McFadden, CRC Group, Atlanta
Olivia Miller, Soliant Health, Peachtree Corners
Mary Moore, VacayZen, Santa Rosa Beach, FL
Jacob Roberts, Georgia Ports Authority, Garden City
Grace Root, Vector Marketing Corporation, Statesboro
Nicolas Sanchez, AT&T, Irving, TX
Helen Tran, Yoga Me Fit, Savannah
Lisandra Vidal Velez, Brielle, Chicago, IL
Keaton Whitaker, Macy’s, Inc., Philadelphia, PA
Ashton Williams, Dinova, Inc., Duluth
Scott Williams, Encore Elite Events, Oakwood

MBA

supply chain management

Dawson Baker, Norcom, Inc., Griffin
Ian Blewett, TICO, Savannah
David Brandon, Peachtree Packing & Display, Lawrenceville
Michael Brewington, PepsiCo, Austin, TX
Kenlaysia Brown, DHL Supply Chain, Memphis, TN
Jillian Ferrell, USAF Air Logistics, Warner Robins
Jonathan Forde, Galaxy Distribution, Waynesboro
Cole Glicksman, Pack Logistics, Valdosta
R’jewel Johnson, Amazon, Olive Branch, MS
Laura Keene, USAF Air Logistics, Warner Robins
Tyler Kilgore, KCD Pressure Cleaning, Savannah
Taylor Neloms, Werner Enterprises, Omaha, NE
Nicholas Sparks-Hoskins, First Source Logistics, Statesboro
Shelby Surrency, Rayonair Advanced Materials, Jacksonville, FL
William Templeton, Fastway Logistics, Atlanta
Michael Tenney, DHL Supply Chain, Union City
William Zappala, DHL Supply Chain, Union City

master of accounting

Rubiyat Alam, KPMG, LLP, Ft. Lauderdale, FL
Gabrielle Beasley, Ernst & Young, LLP, Atlanta
Rhett Gay, Coastal Meats, Stillmore
Hannah Lynch, Rödl & Partner, Atlanta
Natalie Raulerson, Moore, Stephens, Tiller, LLC, Brunswick
Mbobi Sumo, Wipfli, Atlanta
BelleAnna Tiller, Aprio, Atlanta
Bridgette Wooden, Grant Thornton, Atlanta

READY
TO SUCCEED
GeorgiaSouthern.edu/mba
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Our Mission

The Parker College of Business seeks to produce career-ready professionals by
offering a broad array of high-quality undergraduate and select graduate programs
within a learning environment characterized by inspired teaching, relevant research
and meaningful service. We search for new knowledge, both theoretical and
practical, and insightful learning opportunities for our students, guided by common
values of continuous improvement, excellence, integrity, accountability, respect and
sustainability.

Elaboration on Mission Statement

TEACHING IN THE PARKER COLLEGE OF BUSINESS
We endeavor to prepare career-ready professionals. This motivates our teaching.
We equip students with the knowledge, critical thinking skills and relevant tools for
professional success. Our curriculum is driven by and evolves with informed theory
and best practices. The learning environment we create within the classroom and
beyond attracts students to the College and inspires them to learn. This rich learning
environment creates demand for our graduates.

Strategic
priorities
1. Student Success
2. Faculty Development
3. Culture Building

RESEARCH IN THE PARKER COLLEGE OF BUSINESS
Our desire to produce career-ready professionals motivates the growth of our
intellectual capital through rigorous and meaningful inquiry. Our scholarship supports
our distinctiveness and represents the source of our expertise in the classroom and
in the academic and business communities. We value scholarship that informs theory,
practice and teaching. Our inquiry is validated through a diverse portfolio of scholarly
and professional activities.
SERVICE IN THE PARKER COLLEGE OF BUSINESS
Service is a professional activity and is an important way by which we renew ourselves.
We value service activities that leverage our position and expertise as teacherscholars and researchers. Service provides benefits for our students, the professions
they will enter, and the brand, the College or University. Because not all service
activities are equal, we assess and recognize our service in terms of its overall impact.

Student Engagement and Experience
Parker College of Business Students Receive
U.S. President’s Volunteer Service Award

Drayton Gilchrist
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Students in the Parker College
of Business at Georgia Southern
University have received the U.S.
President’s Volunteer Service award
for volunteer hours they logged
through the Office of Leadership and
Community Engagement (OCLE)
between February 2019 and
February 2020.

The U.S. President’s Volunteer
Service Award was presented to
Iyanna Dandrea, Jasmine Alexander,
Jayla Dubose, Drayton Gilchrist,
Kenneth Glover, and Mary A. Salter.
Students who participated in unpaid
acts of service that benefitted others
are eligible to receive the award.

Senior Finance Student Takes Advantage of Logistics Virtual
Internship Opportunity at Robins Air Force Base
Jeremy Bryant spent his summer
completing a virtual internship for
Robins Air Force Base, Warner
Robins. He learned valuable lessons,
especially the importance of a good
work/life balance and making oneself
familiar with all platforms used for the
position prior to the first day. A virtual
internship is still an opportunity that
can provide experience and skills
needed to land a great job upon
graduation.

Jeremy Bryant

Parker College of Business Students Take First Place at
National Academic Competition
For the second consecutive year, a
team of Parker College of Business
logistics students won the Intermodal
Association of North America’s
(IANA) National Academic Challenge,
an academic competition that
supports instruction designed to
educate logistics and intermodal
transportation students.
Alecia Breen, Ana Ortiz-Contreras,
and David Hudgins (pictured top
right, bottom right, and top left,
respectively) outscored the other

teams with their team presentation
about determining fleet allocation
and sizing decisions for a ground
shipping company with services at 12
large marine ports in the U.S.
The team had to consider dimensions
of uncertainty for import and export
volumes at these ports related to
shifting supply chain strategies,
effects of the global pandemic
on intermodal freight, and tariffs
stemming from the trade war
between the U.S. and China.

NRF Virtual Career Fair
On Thurs., Oct. 8, the National
Retail Federation hosted the NRF
Foundation Virtual Career Fair.
Employers recruited for both
internship and entry-level roles, and
students were able to speak with
them over chat and video. Parker
College of Business marketing
students were encouraged to attend
the virtual career fair.

Faculty Bring International
Speaker to Students
Students in the Parker College
of Business got an inside look at
international luxury marketing after
two faculty members arranged for a
special virtual presentation from an
India-based guest speaker.
Bo Dai, Ph.D., assistant professor of
marketing, and Jackie Eastman, Ph.D.,
professor of marketing, arranged for
Sheetal Jain, Ph.D., founder and CEO
of Luxe Analytics — a specialized
luxury market intelligence and
strategic advisory firm — to present
about aspects of consumer behavior
and managing luxury marketing.
“This presentation allowed our
students access to a key researcher
and consultant in an important
emerging economy, India, who
discussed a topic that many students
don’t get the opportunity in a typical
semester to learn more about,” stated
Eastman. “While Dr. Jain applied it to
the luxury market, it could be utilized
in a variety of marketing domains and
touches on many of the underlying
lessons in the marketing courses
taught at the Parker College.”
Jain is a luxury industry expert,
management consultant, and
internationally published author
and researcher who focuses on
consumer behavior, luxury, retail
and sustainability. The global luxury
market is an approximately $1.5
trillion industry, and with implications
in both international marketing
and marketing management, is an
excellent interactive presentation for
both sets of students.
“My biggest takeaway would be
that if you are trying to introduce a
luxurious good to the market, then
you should understand who finds
your product luxurious and who does
not,” added Jay Woyce, a marketing
student from Marietta.
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MBA Students Polish Up Their
Social Intelligence Skills
Last fall semester the MBA Program
at the Parker College of Business
hosted Perfectly Polished, an
etiquette school founded in 1986 that
promotes leadership, confidence
and a higher level of standards,
to campus as part of the new
Parker Professional Enrichment
Program (PEP), an initiative to bring
experiential learning opportunities
directly to MBA students who might
otherwise be unable to participate.
MBA participants walked away with
an elevated level of social intelligence
that will lead to enhanced business
relationships. The main component of
the evening was to teach participants
how to create and strengthen
relationships in business and life.
The Perfectly Polished presenters’
approach to modern day etiquette
was not stuffy.

Spring PEP Activities
In spring semester, Parker College
MBA students participated in a
workshop, “Résumé Writing,” and
heard from guest speaker, Jina
Etienne, CPA, CGMA, of Etienne
Consulting. These experiential
learning activities engage students
intellectually, emotionally, socially,
soulfully, and/or physically and allow
them to begin to form abstract
ideas based on their experiences
bringing about deeper understanding
of interpersonal skills such as
collaboration, leadership, and
creative problem-solving.
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Parker Students Help Paint
Local Animal Adoption Center
The Humane Society of Statesboro
and Bulloch County (HSSBC) has
a fresh coat of paint for its new
adoption center thanks to a group of
Parker College of Business students
who spent the weekend rolling up
their sleeves to help the community
organization.
Parker Business Scholars Braylen
Dixon and Alicia Martinez, as well
as Jessey Alley, Addie Spinos, and
Christian Tinsley, all students in
the Georgia Southern chapter of
Beta Alpha Psi (BAP), an honorary
organization for financial information
students and professionals, painted

the interior of the HSSBC’s new
adoption center and the neighboring
fence of a thrift store.
“I personally chose to help the
Humane Society because I believe
in their cause and love animals,”
said Alley. “Additionally, the office in
Statesboro is not publicly funded,
so, it can use as much volunteer
assistance as possible. The Humane
Society is so important for our
community; the fine people that
give their time to help rescue and
find homes for animals that might
otherwise go neglected and hungry
help keep pets safe.”

Parker College of Business Students, Faculty
Excel in Virtual Global Competition
Sales students in the Parker College
of Business spent the fall semester
communicating and making deals
with a robot through the virtual
RNMKRS College Sales Skills
Competition.
“This style of communication during
the pandemic was actually very
beneficial,” said Hannah Peterman,
who placed third overall in the
competition. “As each of us has been
required to communicate online

and via teleconferencing systems,
RNMKRS offered coaching in many
facets of this environment.
The students, who placed in the top
1% of more than 2,200 participants,
learned and practiced selling a
product by speaking virtually with
Alex, a consumer bot who listens,
adapts and responds as students
used voice activation on their mobile
phones.

Business Engagement

Greg Parker, founder, The Parker Companies

Parker Scholars Welcome Guest Speakers
Greg Parker, President Kyle Marrero and LTG Les Smith

Fridays in November were especially
informative for the Parker Scholars as
three different guest speakers were
able to meet with them. Greg Parker,
founder, The Parker Companies,
showed the Scholars a brief video
depicting various advertisements
about the Parker Companies.
Kyle Marrero, president of Georgia
Southern University, came and spoke

about the leadership challenges at a
large institution and the career path
that led him to Georgia Southern.
LTG Les Smith (ACCT, 1985) met with
the scholars via Zoom to discuss his
experiences with leadership in the
U.S. Army and with the Department
of Defense using the philosophy
of command, servant leadership,
and trust.

Virtual Business Abroad: Australia
Thanks to the travel limitations
of the COVID-19 pandemic, this
semester’s Business Abroad trip
to Australia had to be re-vamped.
Fortunately, Danielle Smith, director
of Experiential Learning & Student
Engagement, and Michael Toma,
Ph.D., Fuller E. Callaway Professor of
Economics, were able to convert the
“physical” trip to a “virtual” one.
Although the “trip” primarily focused
on Australia, students also met with
business leaders from across the
Asia-Pacific region including those
from Hong Kong (China),

New Zealand, and Singapore. From
these leaders, students learned
about the greater missions and
goals of each company, their current
challenges, adjustments needed to
successfully operate in the region,
and the ways that cultural differences
influence business practices. In
addition, the students received
career advice, insight into the career
paths of each speaker, and additional
information about the various fields
the speakers represent. Each student
is also able to network by connecting
on LinkedIn to remain in touch with
the speakers.

Finance Association Hosts
Alums as Guest Speakers
The Finance Association welcomed
alumni Sydney Wiley (FINC/ECON,
2019) and Nicholas Farmer (FINC,
2019) for the third Guest Speaker
Series event of the fall semester.
Sydney is a financial analyst with
Equifax, based in Atlanta, and
Nicholas is a global markets
intelligence analyst with IHS Markit
in Raleigh, North Carolina. Sydney
was a member of the Eagles on Wall
Street 2019 class, and Nicholas was a
member of the Southern Investment
Association (SIA) among other
campus activities.
Sydney provided an overview of
Equifax and her role within the
company, outlining her primary job
responsibilities that include profit/
loss preparation, modeling, and
analysis in the M&A area.
Nick talked about the importance
of being prepared to answer basic
interview questions about yourself
and how stressful it can be to have
flyouts to several interviews while
finishing the semester.
During the spring semester, former
Finance Association member Hunter
Lyle (FIN, 2014), senior corporate
portfolio analyst with CAT Financial,
a wholly-owned subsidiary of
Caterpillar, Inc., spoke to the FA.
Hunter, who is in the process of
earning a graduate degree from
Auburn University, worked at
Truxton Financial before joining CAT
Financial. He is also a sergeant in
the Tennessee Army National Guard,
serving as a medic, and a new father.
During his presentation, Hunter
discussed how CAT Financial fits
within the larger Caterpillar, Inc.
organizational structure and the role
CAT Financial fills in the marketplace.
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parker by the
COLLEGE OF
BUSINESS

numbers

student
composition
Fall 2020

total FALL 2020
enrollment 4,066

GRADUATE
352
Ph.D.
8

2018
3,953

UNDERGRADUATE
3,706

Graduate
Enrollment
Fall 2020

Ph.D.
8

2015
3,636

2016
3,709

103

MBA
187

MSAE
11

2017
3,679

Full-Time Faculty

2019
3,982

Classes
Taught AY20

MAcc
154

103
80

14

Undergraduate

84 professors

academic
advisors

graduate

(Tenure & Tenure track)

18 Lecturers

Total students in classes

26,774 1,433

Undergraduate

32

graduate

6,036
advising appointments

Endowments
& Gifts

$792,346.13

$14,420,817
Endowment

$17,515,169
Foundation

353
Donors

154

internships

Receipts

$514,439.22
Donations

Business Abroad:
Australia
participants

20

completed in FY20

15%

Graduate
survey results

% total university degrees

virtual Eagles on
Wall street
participants

19

After 6 months

84%

reported positive outcomes
(job, grad school, etc.)

902

total degrees
conferred
712 undergrad; 177 grad
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WHY I

GIVE
David Edwards (Acct, ’86)

I grew up in Savannah, Georgia, and
went to Georgia Southern because it
was the closest college to my home.
That was very fortunate for me, as I
didn’t have a lot of guidance about
selecting a college, but my time at
Georgia Southern was incredible.
I got plugged in with Delta Chi
Fraternity, an international Greek
letter collegiate social fraternity and
eventually ended up becoming the
chapter president. The friendships I
made there, along with the network
I built with my professors and
classmates, launched me into a great
career in banking.
What I also learned was the
importance of education. It is obvious
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to me that education is the lynchpin
for the survival of our society and
supporting education has been my
passion project for my whole career.
My three main passion projects are
the Atlanta Youth Academy, where I
am on the board; I’m still very active
supporting Delta Chi; and Georgia
Southern University, where I serve on
the board of the Georgia Southern
University Foundation and Parker
College’s Dean’s Advisory Board. I
love to support the Parker College of
Business and the work Dean Amason
is doing to produce hard-working
business students. Education is so
important for these young people,
and I want to see them be successful.
Being educated benefits our society,
and, so, I want to support education
as much as I can. Supporting the
Parker College of Business is one of
my most important aims, as I believe
that a strong business education
circulates all disciplines of study. I
truly believe a well-rounded business

education will help you the most in
your chosen career path.
I give back because of what was
given to me. When I was a student at
Georgia Southern, I received grants
and scholarships, which allowed me
to concentrate on my education
rather than my finances. I attribute
my abilities in the area of strategic
thinking to the education I received
while I was at the Parker College
of Business. We, as a nation, have
to make college more attainable
for those who want to get a college
education.
I now live in Carrolton, Georgia,
with Katherine, my wife of 33 years.
We have four children and eight
grandchildren who are all under
the age of seven. I have had a great
career in banking, and I am currently
the director of Strategic Projects for
United Bank, a $2.1 billion community
bank based in Zebulon, Georgia.

WHY I

GIVE
Rand Ressler, Ph.D.

Education is a Gateway!
My parents often talked to my
brother and me about the importance
of education when we were growing
up. It turns out their views are
supported by data. According to the
Bureau of Labor Statistics, those with
only a high school diploma have a
median weekly income of $746, which
translates to an annual income of
$38,792. Those with a college degree
have a median weekly income of
$1,248, or $64,896 over the course
of a year. These figures suggest
that, nationally, a bachelor’s degree
increases median annual earnings
by more than 67 percent. Data also
reveal that disparities in rates of
poverty across ethnic groups

fall precipitously as the level of
education increases. Thus, the
evidence that reinforces the fact
that education is the gateway to a
higher standard of living is significant.
Certainly, this is not surprising.
The perception of how a degree from
a strong university can profoundly
improve one’s life motivates me in a
number of ways. First, as a professor,
I know it is my responsibility to
bring my “A-Game” to every single
class. I do my best to spark interest,
intellectual curiosity, and insight
among my students, who deserve
nothing less. Like my colleagues, my
focus is to improve the trajectory of
our students’ futures. Thus, I strive to
build upon the strong reputation and
brand strength of the Parker College
of Business and, in so doing, open
more opportunities for our graduates.
The Parker College seeks to deliver
a world-class business education to
our students. We are driven to offer
unique learning opportunities housed
in a supportive and welcoming

environment. Yet, a robust college
experience includes many activities
and opportunities beyond the
classroom. One such experience
is delivered via the Southern
Investment Association, a student
organization that actively manages a
real financial portfolio. I give to the
Praevolo Fund so that students in this
organization have this opportunity,
thus enriching students’ learning and
strengthening their credentials.
I am grateful for the many giving
opportunities available; each of
which can play a role in enriching
the experiences of our students.
Whether it’s support for keeping
our infrastructure state of the
art or a fund dedicated to affinity
groups focused on students from
marginalized groups, or support for
our hard-working student athletes
via the Athletic Foundation, many
opportunities exist to make a tangible
difference in someone’s future. In
short, I give with the hope that my
contributions will make a positive
difference in the lives of our students.
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DEVELOPMENT NEWS
As I sit at my desk in my office writing this, I can see many students out
and about walking to and from class. The excitement is unmistakable
on this first day of class. For many, it is the first time back on campus
since March of 2020. It is inspiring for our office to see students back
on campus as the work we do is ultimately all about them and their
successes. The COVID period has been like performing on stage with no
audience. The energy is definitely back on campus!
Despite not having students on campus, our office has been hard at
work since I started in December. I am so proud of my colleagues Chris
Osborne and Marie Williams who worked with Charles Harter, Ph.D., and
his team in the School of Accountancy to run a very successful campaign
for the Tim Pearson Scholarship. Because of their efforts and close work
with the School of Accountancy, that fund generated more than $75,000
including a current use scholarship, and we will be able to award a Tim
Pearson Scholar this year. This was great teamwork that will ensure that
Tim’s legacy will live on forever.
Another noteworthy accomplishment was the establishment of the
Praevolo Fund. The Praevolo fund is a student-managed fund, which
allows students in the Southern Investment Association to invest real
dollars through an investment platform. This idea has been in the works
for several years and is another example of teamwork, this time with Axel
Grossmann, Ph.D., the Georgia Southern Foundation, and our office. We
were able to raise $100,000 for this fund, and the students will start their
trading this fall.
Lastly, I want to talk about the first ever Parker College of Business
Gala that will be held in Savannah on March 5. The Gala is an important
event in the effort to continue to “build the brand” for Parker College.
This black-tie event will be an opportunity for us to show off the many
proud accomplishments of our alumni, faculty, staff, and students. More
information will come out soon, including opportunities to invest in tables
and provide sponsorships. We hope to see you there.

Robert Grant, Director
Development and Alumni Relations
rmgrant@georgiasouthern.edu
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For more information
about upcoming
alumni events, visit
bit.ly/gsalumnievents.

Help us locate other alumni!
There’s one!

HELP US

BRANCH OUT
If you know other Parker College of Business alumni, we’d like to hear from them!
Direct them to fill out our alumni information form at bit.ly/GSAlumniForm.
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Upcoming Events

			

First Home Tailgate
Professional Development Day
Logistics Round Table
Parker Talks Lecture Series
Homecoming Tailgate
Commencement

September 25
September 28
September 28
October 21
October 30
December 10-11

